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In Memoriam 
 

 
Larry Dean Youngstedt 

April 10, 1938 – November 28, 2022 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
Larry Youngstedt, founder of Youngstedts Companies, past MSSA 
member and board member passed away on November 28th at the age 
of 84. Larry began his career in the petroleum/automotive industry as 
a representative for Amoco/Standard oil Co. A short time later, Larry 
embarked on a new career purchasing multiple Amoco stations in the 
west metro as an owner/operator finding success as a dealer becom-
ing one of the largest Amoco/Goodyear dealers in the Twin Cites. 
Larry will be missed and truly one of the stones supporting the foun-
dation of the MSSA!  
 
Preceded in death by his mother, Mary Youngstedt, father, Fred 
Youngstedt, and wife of 54 years, Barbara Youngstedt; Survived by 
son, Steven (Nancy) Youngstedt; grandchildren, Ian, Alex 
(Danielle), Emma; great-grandchild Augustus; son Paul Youngstedt; 
grandchildren, Dylan, and Riley; brother, Gene Youngstedt; sisters 
Pasty (Dee) Widler, Anna Mae (Gary) Green; nieces and nephews.  
 
Larry was a loved community member, Mason, Shriner, Elk, Jester, 
Rotarian, Epicurean, and Legion member.  
 
Funeral service was held on Wednesday, December 7th at Mt.  
Calvary Lutheran Church in Excelsior.  

M o n t h l y  P u b l i c a t i o n  o f  t h e  M i n n e s o t a   
S e r v i c e   S t a t i o n  a n d  C o n v e n i e n c e  S t o r e  A s s o c i a t i o n  
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MSSA Board Members 

Jeff Bagniewski, President 

507-285-0014   ‘20-’23 

Andrea Drake, Vice President 

651-426-9996   ‘21-’24 

Ron Feist, Secretary/Treasurer 

763-544-5512   ’22-‘25 

Channing Smith, Past President 

651-450-9729   ’20-‘23 

Mark Olson, Past President 

612-869-1244                                  ‘22-‘25 

Rick Bohnen 

952-484-6562                  ’21- ‘24 

Joel Hennen 

952-445-2478   ‘22-‘25 

Jeff Peterson 

507-452-3559   ’21–‘24 

Jerry Charmoli, Past President  

     763-757-6789   ‘20-’23  

 
MSSA Staff 
    Lance Klatt        (651) 487-1983            

        Cell                                       (612) 916- 9917                                                  

   Nikki Steger         (651) 487-1983 

    Cell                        (612) 618-7075

  

Insurance Representatives 

    McNamara Company 

    Patrick McNamara               651) 426-0607 

    Aleisha McNamara      (651) 426-0607 

    Mitchell McNamara            (651) 426-0607

  

Health & Life Financial Services 
Kevin Urlaub                           (763) 287-0055    

Andy Urlaub 

 
General Counsel 

Randy Thompson                  (952) 405-7171 

Nolan, Thompson, Leighton & Tataryn 

Government Affairs 
Todd Hill – Lobbyist  

Hill Capitol Strategies, Inc. 

 

MSSA Business 
Hours:  

 
 Monday - Friday 

   
 8:30am - 4:30pm 

 
A Season of Giving-Not Gremlins 
 
With its Christmas lights and dusting of snow, Kingston Falls is an 
idyllic small town--until the gremlins take over. A father returns from 
Chinatown with an unusual pet, a Mogwai--a gift for his son. The rules 
are simple: Keep your Mogwai away from water, bright lights and, 
most importantly, never--never--feed him after midnight. But the rules 
are inadvertently broken, and the consequences multiply at an alarming 
rate. 
 
Watching Gremlins again after 20 years, although some of the lines 
feel a bit dated, overall the movie has aged well, and it has the same 
fun, over-the-top energy that made it such a big hit in 1984. I will nev-
er forget the sight of those little monsters wreaking havoc even though 
you kind of wished at times you were one of those gremlins. 
 
There is a little gremlin in all of us, or you can say there is a little of us 
in a Gremlin. However, how cute they seem or how much fun they 
have, most agree wouldn’t want them around us.  
 
As we prepare for the 2023 Minnesota Legislative session beginning 
on January 3rd, labor legislation is irritable within the Paid Family 
Leave legislation led by the DFL mimicking much of the Minneapolis 
adopted policy- Not to mention a possible overhaul of THC infused 
hemp gummy legislation up in smoke along with possible legalization 
of marijuana. Of course, a surplus of just over $17 Billion, we must not 
forget this will lead to more spending on Level 3 charging stations. A 
matter of time. 
 
So..a Mogwai such as Gizmo looks cute and harmless, but after Janu-
ary 3rd, some of those little monsters wreaking havoc in St. Paul are 
indeed gremlins…. 
 
Happy Holidays everyone from my family to yours! Cheers!  
 
Lance 
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Anniversaries 
Ted Brausen 

Arden Hills Holiday 
Member since 1978 

 
Dean Showalter 

Rosedale BP 
Member since 1992 

 
Mark Olson 

Richfield Minnoco 
Member since 1997 

 
Jeff Wieland 

Rosemount Auto Service 
Mendota Heights Auto  

Service 
Member since 1999 

 
 

Jeffrey Nelson 
Thompson T-Express 
Member since 2000 

 
Robert & Kenneth Pace 

Pace’s Sinclair 
Member since 2002 

 
Dave Kroona 
Holiday #3823 
of Champlin 

Holiday #3824 
Of New Brighton 

Member since 2006 
 

Carl Thomas 
Lancer Service Auto Care 

Member since 2006 
 
 
 

Channing Smith 
The Corner Store 

Member since 2006 
 

Abdalla Tobasi 
Tobasi Stop 1 

Member since 2015 
 

Brian Brehmer 
Ralphie’s Minnoco 
Member since 2016 

 
Tony Rammer 

Glen Lake Gas, Inc. 
Lauderdale Certified Auto Repair 

Tri-City Gas 
Minnetonka Gas, Inc. 
Member since 2020 

 
 
 
 
 
 
 

Congratulations to Mike Hajlo-retiring 

After 45 years with Pepsi. Thank you, 

Mike for supporting the MSSA and its 

members through retail marketing ini-

tiatives and a strong advocate for our 

retail communities! 

Happy Retirement Mike Hajlo! 
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IRS Provides Tax Inflation Adjustments for Tax Year 2023 

 

 

 

 
The Internal Revenue Service today announced the tax year 2023 annual inflation adjustments for more than 60 tax 
provisions, including the tax rate schedules and other tax changes. Revenue Procedure 2022-38 provides details 
about these annual adjustments. New for 2023  
 
The Inflation Reduction Act extended certain energy related tax breaks and indexed for inflation the energy effi-
cient commercial buildings deduction beginning with tax year 2023. For tax year 2023, the applicable dollar value 
used to determine the maxi-mum allowance of the deduction is $0.54 increased (but not above $1.07) by $0.02 for 
each percentage point by which the total annual energy and power costs for the building are certified to be reduced 
by a percentage greater than 25 percent. The applicable dollar value used to determine the increased deduction 
amount for certain property is $2.68 increased (but not above $5.36) by $0.11 for each percentage point by which 
the total annual energy and power costs for the building are certified to be reduced by a percentage greater than 25 
percent.  
 

Highlights of changes in Revenue Procedure 2021-38:  
• The tax year 2023 adjustments described below generally apply to tax returns filed in 2024.  
• The tax items for tax year 2023 of greatest interest to most taxpayers include the fol-lowing dollar amounts:  
• The standard deduction for married couples filing jointly for tax year 2023 rises to $27,700 up $1,800 from the 

prior year. For single taxpayers and married individuals filing separately, the standard deduction rises to $13,850 
for 2023, up $900, and for heads of households, the standard deduction will be $20,800 for tax year 2023, up 
$1,400 from the amount for tax year 2022.  

 
Marginal Rates: For tax year 2023, the top tax rate remains 37% for individual single taxpayers with incomes 
greater than $578,125 ($693,750 for married couples filing jointly).  
 
The other rates are:  
35% for incomes over $231,250 ($462,500 for married couples filing jointly);  
32% for incomes over $182,100 ($364,200 for married couples filing jointly);  
24% for incomes over $95,375 ($190,750 for married couples filing jointly);  
22% for incomes over $44,725 ($89,450 for married couples filing jointly);  
12% for incomes over $11,000 ($22,000 for married couples filing jointly).  
The lowest rate is 10% for incomes of single individuals with incomes of $11,000 or less ($22,000 for married cou-
ples filing jointly).  
 
The Alternative Minimum Tax exemption amount for tax year 2023 is $81,300 and begins to phase out at $578,150 
($126,500 for married couples filing jointly for whom the exemption begins to phase out at $1,156,300). The 2022 
exemption amount was $75,900 and began to phase out at $539,900 ($118,100 for married couples filing jointly for 
whom the exemption began to phase out at $1,079,800). 
 
The tax year 2023 maximum Earned In-come Tax Credit amount is $7,430 for qual-ifying taxpayers who have 
three or more qualifying children, up from $6,935 for tax year 2022. The revenue procedure contains a table 
providing maximum EITC amount for other categories, income thresholds and phaseouts.  
 
For tax year 2023, the monthly limitation for the qualified transportation fringe bene-fit and the monthly limitation 
for qualified parking increases to $300, up $20 from the limit for 2022. For the taxable years beginning in 2023, 
the dollar limitation for employee salary reductions for contributions to health flexible spending arrangements in-
creases to $3,050. For cafeteria plans that permit the carryover of unused amounts, the maximum carryover amount 
is $610, an increase of $40 from taxable years beginning in 2022. 
 (continued on next page) 
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(continued from previous page) 

 
For tax year 2023, participants who have self-only coverage in a Medical Savings Account, the plan must have an 
annual deductible that is not less than $2,650, up $200 from tax year 2022; but not more than $3,950, an increase 
of $250 from tax year 2022. For self-only coverage, the maximum out-of-pocket expense amount is $5,300, up 
$350 from 2022. For tax year 2023, for family coverage, the annual deductible is not less than $5,300, up from 
$4,950 for 2022; however, the deductible cannot be more than $7,900, up $500 from the limit for tax year 2022. 
For family coverage, the out-of-pocket expense limit is $9,650 for tax year 2023, an increase of $600 from tax year 
2022.  
 
For tax year 2023, the foreign earned in-come exclusion is $120,000 up from $112,000 for tax year 2022. Estates 
of decedents who die during 2023 have a basic exclusion amount of $12,920,000, up from a total of $12,060,000 
for estates of decedents who died in 2022.  
 
The annual exclusion for gifts increases to $17,000 for calendar year 2023, up from $16,000 for calendar year 
2021. The maximum credit allowed for adoptions for tax year 2023 is the amount of qualified adoption expenses 
up to $15,950, up from $14,890 for 2022. 
 
Items unaffected by indexing:  
By statute, certain items that were indexed for inflation in the past are currently not adjusted.  
The personal exemption for tax year 2023 remains at 0, as it was for 2022, this elimination of the personal exemp-
tion was a pro-vision in the Tax Cuts and Jobs Act.  
 
For 2023, as in 2022, 2021, 2020, 2019 and 2018, there is no limitation on itemized de-ductions, as that limitation 
was eliminated by the Tax Cuts and Jobs Act.  
The modified adjusted gross income amount used by joint filers to determine the reduction in the Lifetime Learn-
ing Credit provided in § 25A(d)(2) is not adjusted for inflation for taxable years beginning after December 31, 
2020. The Lifetime Learning Credit is phased out for taxpayers with modified adjusted gross income in excess of 
$80,000 ($160,000 for joint returns). 
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Locally-owned Minnoco Fueling Sites Raise $9,000 in Contributions to 
Hope Chest for Breast Cancer  

 

Minnoco fueling site owners donated $.05 for every gallon of fuel sold through Minnoco Rewards 
Program for their Annual “Pink Out” promotion 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Little Canada, MN. — Drivers filling up their vehicles with the Minnoco Rewards Program during Minnoco’s 
“Pink Out” campiagn in October raised $9,000 for local Hope Chest Breast Cancer the Minnesota-based fuel retail-
er announced this November during a ceremony at Gramsie Corner Mart Minnoco in Shoreview, MN. 
 
Forty locally owned and community involved Minnoco gas stations around the Twin Cities participating in the an-
nual event donated five cents from the sale of every gallon to the local charity Hope Chest for Breast Cancer.  
 
Hope Chest for Breast Cancer’s purpose is to provide the quickest access to help with the most urgent emergency 
needs of local breast cancer patients. Including keeping Breast Cancer patients in their homes, with the lights and 
heat on and healthy meals on the table, while they’re fighting breast cancer- providing financial support for urgent 
non-medical needs.  
 
“The Pink Out campaign for Hope Chest is a great opportunity for Minnoco owners and their employees to give 
back to their community contributing to an important cause. 
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Three NYPD Police Officers pleaded guilty to steering damaged vehicles 

to a towing company operated by a former NYPD Officer. 
 

 

James Davneiro, a former New York City Police Department (NYPD) officer, and Giancarlo Osma pleaded guilty 
to conspiring to participate in a tow truck scheme to steer vehicles damaged in automobile accidents to a licensed 
tow trucking and automobile repair business company owned by retired NYPD Officer Michael Perri. The two of-
ficers took thousands of dollars in bribes from the tow truck business owned by Perri.  
 
These actions were in contravention of NYPD’s Directed Accident Response Program (DARP), which requires the 
NYPD to identify appropriate licensed tow trucking and automobile repair businesses to respond to automobile 
accident scenes and remove damaged vehicles.  
 
“These three officers abused the public’s trust and disgraced their NYPD badges by lining their pockets with 
bribes,” stated United States Attorney Breon Peace.  “This Office will continue working closely with our law en-
forcement partners to vigorously investigate and prosecute corruption by those who are sworn to enforce and up-
hold the law.”  
 
Source: justice.gov/ Tow Industry week 
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Flat Rate isn’t dead yet, but it’s getting sicker and may not recover 
 
 
 
 
 
 
 
 

 
 
 
 
At least, that is the impression I am getting lately. I am hearing of more and more shops having great success with 
technician pay systems that are hourly with a small production bonus. I suspect this is because this is the only way 
they can find and retain techs? 
 
Some would agree, it sure seems that way- or a hybrid system of some kind giving a high base rate and flat rate bonus 
on top of that. Others have used a high paycheck paid bi-weekly with a bonus paid monthly for 25 years. Review it eve-
ry 6 months, and adjust it based on sales.  
 
I’m sure many, if not most shop owners and managers were at one time a technician and likely worked flat-rate. As a 
tech of many decades, flat rate was a love/hate situation. Seemed much success under that system was based on a com-
bination of Service Adviser skills and management favoritism. 
 
For that reason, and much to the adamant disagreement of every shop-growth company out there, 20 years ago repair 
shops paying a base pay (usually hourly) that will keep the wolf away from the door with a flat-rate option that pays 
higher and calculates each two-week pay period. This rate of pay reflects the higher end of what each tech’s experience 
and skill level would typically garner. In the last five years, all share in a split of the shop gross profit bonus as well. 
That additional incentive bonus is a set percentage of overall shop GP for the month divided as 1/2 for the techs and 1/2 
for the customer service staff (Advisors & CSR).  
 
If the techs earn the flat-rate, they collect the flat-rate. If not, they are paid hourly. That compensation plan requires 
100% attendance and 80% production minimum. The latter monthly incentive is dispersed based on percentage of 
billed hours produced by each tech. This like any other pay structure, is not perfect and does require a bit of extra work 
a couple times a month but can be well received and genuinely appreciated by most technicians. 
 
This approach requires a close relationship with employees and keeps an owner accountable to regular reviews. Always 
let them know that you don’t want or need to know what they do with their finances, but it can help an employer work 
with them for needs vs goals which unfortunately is something very few learn in this age of instant gratification. As an 
added benefit, maybe look for a personal problem and can help them recognize and self-correct before one’s personal 
life choices begin the all too often downward spiral to work and life destruction we’ve all witnessed. 
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NACS Asks Congress to Allow E15 Sales Year-Round 
 

All gasoline blends containing 10% ethanol or more should have equal regulatory treatment. 

 

 

 

 

 

 

 

 

LEXANDRIA, Va.—In a letter sent to U.S. Senate and House leadership, a broad coalition of energy and agricul-
ture organizations called on Congress to quickly adopt legislation that would resolve inconsistent fuel volatility 
regulations. 
 
Specifically, the groups expressed support for legislation that would result in equal regulatory treatment for all 
gasoline blends containing 10% ethanol (E10) or more, including gasoline with 15% ethanol (E15). Such legisla-
tion would permanently remove the regulatory barrier that has historically made it difficult for retailers to offer 
E15 in the summertime. 
 
The letter, sent to Senate Leaders Chuck Schumer and Mitch McConnell, House Speaker Nancy Pelosi and House 
Minority Leader Kevin McCarthy, was signed by NACS, along with the Association of Equipment Manufacturers, 
American Farm Bureau Federation, American Petroleum Institute, Growth Energy, National Corn Growers Asso-
ciation, National Council of Farmer Cooperatives, National Farmers Union, National Sorghum Producers, 
NATSO, Renewable Fuels Association and SIGMA: America's Leading Fuel Marketers. 
 
“Due to the current policy, it is extremely difficult for many fuel marketers and retailers that may desire to offer 
E15 to their customers in the summer months to source that  product,” according to the letter. “Our groups have 
come together—for the first time ever—to support legislation that would resolve this issue once and for all.” 
 
The groups are advocating for a simple legislative fix that would provide equal treatment nationwide to all gaso-
line blends containing 10% ethanol or more, while simultaneously superseding state regulatory action recently 
sought by a group of governors. 
 
“By ensuring uniformity across the nation’s fuel supply chain, federal legislation will provide more flexibility and 
result in more consistent outcomes than a state-by-state regulatory landscape,” the letter says. 
 
“In the absence of such legislation, we could see gasoline marketplace uncertainty and political disputes over E15 
that would continue to resurface every summer. Thus, we urge Congress to act quickly to adopt legislation that 
will bring certainty and consistency to the fuel market, while also finally resolving long-standing differences 
among many stakeholders about fuel volatility regulations.” 
 
In September, Reuters reported that the U.S. Environmental Protection Agency (EPA) was looking to enact a rule 
as quickly as possible that would allow the year-round sale of higher-ethanol gasoline, or E15. EPA Administrator 
Michael Regan said during remarks at the Growth Energy Biofuels Summit that the agency hopes to finalize the 
rule before next summer. 
 (continued on next page) 

https://www.convenience.org/Coalition-Letter-re-E15-RVP-Final-11-21-22.pdf
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In April, the White House announced plans to temporarily allow high-ethanol content gasoline to be sold during 
the summer in an effort to curb high gas prices. The EPA allowed E15 to be sold between June 1 and September 
15. 
 
NACS had asked the EPA to authorize the year-round sale of E15 prior to the announcement. 
 
“This common-sense step would provide much-needed price relief at the pump while enhancing America’s energy 
security and improving gasoline’s emissions characteristics,” wrote NACS, along with NATSO and SIGMA, in 
a letter to the EPA. “Allowing the year-round sale of E15 in all parts of the country would help enhance supply and 
lower prices for all American fuel consumers.” 
 
 

https://www.convenience.org/Media/Daily/2022/Mar/11/1-NACS-Urges-EPA-Allow-Year-Round-E15-Sales_GR/NACS,-NATSO,-SIGMA-Letter-to-EPA-on-E15-Waiver-(1).pdf


 

 

 
 
 
 
 

 

SSDA-AT Right to Repair Resolution 
 

WHEREAS, current law is inadequate to address growing competitive concerns created by new vehicle technolo-
gy that monitors or controls virtually every function of the vehicle including brakes, steering, air bags, fuel deliv-
ery, ignition, lubrication, theft protection, emission controls, and tire pressure; and  
 
WHEREAS, vehicles continue to become more advanced, vehicle repair and maintenance requires access to data 
software, sophisticated replacement components, repairs to telematics systems, training, and diagnostic tools; and  
WHEREAS, independent repair facilities that repair these vehicles need full access to the information, parts, and 
tools to accurately diagnose, repair, or re-program their systems; and  
 
WHEREAS, SSDA-AT believes consumers should have the choice of who is able to access data needed to main-
tain and repair their vehicles; and  
 
WHEREAS, SSDA-AT urges Congress to adopt a national statute (H.R. 6570, the “REPAIR Act”) to reflect the 
recently passed Massachusetts referendum in the 117th Congress; and  
 
WHEREAS, the “REPAIR Act” would preserve consumer access to high quality and affordable vehicle repair by 
ensuring that vehicle owners and their repairers of choice have access to necessary repair and maintenance tools 
and data as vehicles continue to become more advanced; and  
 
WHEREAS, the “REPAIR Act” would ensure access to critical repair tools and information. All tools and equip-
ment, wireless transmission of repair and diagnostic data, and access to on-board diagnostic and telematic systems 
needed to repair a vehicle must be made available to the independent repair industry; and  
 
WHEREAS, the “REPAIR Act” would ensure cybersecurity by allowing vehicle manufacturers to secure vehicle-
generated data and requiring the National Highway Traffic Safety Administration (NHTSA) to develop standards 
for how vehicle generated data necessary for repair can be accessed securely; and  
 
WHEREAS, the “REPAIR Act” would provide transparency for consumers by requiring vehicle owners be in-
formed that they can choose where and how to get their vehicle repaired; and  
 
WHEREAS, the “REPAIR Act” would create a stakeholder advisory committee and provide them with the statu-
tory authority to provide recommendations to the Federal Trade Commission (FTC) on how to address emerging 
barriers to vehicle repair and maintenance; and  
 
WHEREAS, the “REPAIR Act” would provide ongoing enforcement by establishing a process for consumers and 
independent repair facilities to file complaints with the FTC regarding alleged violations of the requirements in the 
bill and a requirement that the FTC act within five months of a claim; and  
 
WHEREAS, President Biden issued an Executive Order supporting Right to Repair and directed the Federal 
Trade Commission to support independent automotive repair shops by policing anti-competitive barriers, and en-
suring that consumers have access to the repair shop of their choice; and  
 
WHEREAS, FTC officials met with SSDA-AT representatives two days after the Executive Order was released to 
clarify that the FTC is an independent agency that needs Congressional authorization to satisfy the Executive Order 
directives, and they asked SSDA-AT and other industry associations to work with the FTC for legislative language.  
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NOW THEREFORE BE IT RESOLVED by SSDA-AT that the association will support passage of federal leg-
islation to preserve consumer access to high quality and affordable vehicle repair by ensuring that as vehicles con-
tinue to modernize, vehicle owners and their repairer of choice have equal access to repair and maintenance tools 
and data. Specifically, such legislation would:  
 
•Require vehicle manufacturers to provide the same service information and tools capabilities to independent 
shops that they offer to their authorized dealer network to repair and maintain late model computer-controlled ve-
hicle systems; 
 
•Restore the right of vehicle owners to have their vehicle serviced and maintained at the repair facility of their 
choice; and, 
 
•Authorize the Federal Trade Commission (FTC) to enforce requirements in order to protect consumers and to pro-
mote competition in auto maintenance and repair. 
 
AND BE IT FURTHER RESOLVED that SSDA-AT will encourage Congress to pass H.R. 6570 in the 117th 
Congress and work with the FTC in the 118th Congress to draft legislative language to propose to Congress and 
work for passage.   

**SAVE THE DATE** 
 

MSSA 12TH ANNUAL ICE 
FISHING TOURNAMENT 

FEBRUARY 8-10, 2023 
 

GRANDVIEW LODGE 
NISSWA, MN 

CHECK YOUR MAIL!! 
REGISTRATION FORMS WERE MAILED OUT  LAST WEEK! 



 

 

Shrinking Repair Outlet Population 

 

 
 
 
 
 

 
 
 

 
"Vehicle maintenance is becoming less convenient for Americans. There are fewer outlets repairing cars and light 
trucks, despite the increasing population and complexity of cars and light trucks on U.S. roads. The number of re-
pair (DIFM) outlets fell by nearly 14,000 over the past five years (2016 to 2021), and future annual reductions are 
likely."  
 
"Nevertheless, not all types of repair outlets suffered losses. Repair Specialists, Foreign Specialists, and Dealers 
have grown in number, while the four other major types of DIFM outlets have endured thinning ranks. See the all-
new 2023 Lang Aftermarket Annual for a ten-year history of the changing number of all major types of auto repair 
outlets across the U.S." 
14,000 Fewer Light Vehicle Repair Outlets 
At mid-year 2021, there were over 211,700 car and light truck repair outlets in the U.S., down approximately 
14,000 from 2016. At the same time, vehicles in operation (VIO) climbed by more than 18 million and grew more 
complex, increasing the diagnostic and repair challenges faced by repair outlets. 
 
Outlet Groups Growing in Number 
Although the light vehicle repair outlet population fell by approximately 14,000 from 2016 to 2021, not all outlet 
types have declined. Among the seven major types of car and light truck repair outlets, three increased in number 
between 2016 and 2021: Repair Specialists, Foreign Specialists, and Vehicle Dealers. These outlets groups grew 
even during the onslaught of COVID-19. 
 
Repair Specialists 
Focusing on a limited menu of vehicle repair and maintenance, Repair Specialist locations totaled just over 29,600 
at mid-year 2021, up several hundred from five years earlier. Repair Specialists are the second largest DIFM outlet 
group. 
 
Foreign Specialists 
Foreign Specialists concentrate on the repair of foreign nameplate cars and light trucks. They achieved the largest 
outlet gain over the past five years and the greatest percentage growth in locations. There were just over 19,600 
Foreign Specialists nationwide at mid-year 2012, up approximately 700 from five years earlier. 
 
Vehicle Dealers 
Vehicle Dealers recorded a small (less than 0.2%) increase in outlets from 2016 to 2021. This reversed a trend of 
declining Dealer locations in the years after the Great Recession of 2008. 

Asian nameplates have been the most successful in expanding their Dealer counts. 
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Outlet Groups Declining in Number 
Service Stations & Garages, Tire Dealers, Discount Stores/Mass Merchandisers with bays, and Retail Auto Parts 
Stores with bays all fell in outlet count over the past five years. 
 
Service Stations & Garages 
Service Stations & Garages were battered by a significant population loss from 2016 to 2021, down by approxi-
mately 13,000 locations. 
This represented most of the repair outlets lost over these five years. Nevertheless, Service Stations & Garages re-
main the most prevalent type of DIM outlet. 
Tire Stores 
There were approximately 800 fewer Tire Stores in the U.S. at mid-year 2021 than five years earlier. Small Tire 
Stores suffered the brunt of this decline as growing competition from large, multi-outlet operations pushed many of 
them out of the market. 
 
Discount Stores/Mass Merchandisers & Auto Parts Stores with Bays 
The closing of hundreds of Sears Auto Centers nationwide contributed to the decline of Discount Stores/Mass 
Merchandisers with bays, which has been ongoing since 2011. The falling number of Auto Parts Stores with bays 
between 2016 and 2021 continued a trend that has been underway for several decades.  
 
COVID-19 Impact 
Most of the DIFM outlet loss between 2016 and 2021 occurred over the past two years (2020 and 2021), reflecting 
the impact of COVID-19 and the resulting changes in consumers’ vehicle repair behavior.  Changes in the popula-
tions of the major types of DIFM outlets will continue, creating challenges and opportunities for a variety of after-
market players. 

 
Five Major Takeaways 

• The number and complexity of cars and light trucks in operation have continued to increase. Nevertheless,    
      the population of repair outlets handling cars and light trucks fell by approximately 14,000 over the past    
      five years (2016 to 2021). 
 
• Despite the loss of car and light truck repair outlets between 2016 and 2021, three of the seven major 

groups of DIFM outlets expanded their populations: Repair Specialists, Foreign Specialists, and Vehicle 
Dealers. 

 
• The number of Repair Specialists climbed by approximately 350 between 2016 and 2021, and approxi-

mately 700 Foreign Specialists locations were added. Vehicle Dealers posted a modest increase in number, 
reversing a trend of vanishing locations that began during the Great Recession of 2008. 

   
• Service Stations & Garages suffered the most significant outlet loss from 2016 to 2021. The populations of 

Tire Stores, Discount Stores/Mass Merchandisers with bays, and Auto Parts Stores with bays also were 
battered during these years. 

 
• The growing number and complexity of cars and light trucks in operation provide challenges and opportu- 
      nities for the shrinking population of light vehicle repair outlets across the country. They must become     
      more technically capable and productive to keep pace with the growing volume and complexity of vehicle     
      repairs. 
 

Jim Lang, Publisher 
 
 
 

 

Office: 260-399-1699 • Cell: 260-417-3670 



 

 

 
 
 
 
 
 
 
 
 
 
 
 

 
December 12, 2022 
 
Dear OPIS Subscriber, 
 
On August 16, 2022, President Biden signed the Inflation Reduction Act of 2022 (IRA), which takes effect on Jan-
uary 1, 2023, and resurrects the Hazardous Substance Superfund Trust Fund (aka "Superfund") tax on oil and pe-
troleum products. 
 
The 2023 rate for this "Superfund" tax is 16.4cts/bbl (0.003905 cents/gal) and will be in addition to the currently-in
-force Oil Spill Liability Trust Fund tax. 
 
Some suppliers reflect the compliance cost as a "separate line item" on invoices. At the same time, other refiners 
will include the cost of compliance as part of the posted product price and will not reflect any distinct line-item 
fees.  
 
OPIS does not plan to normalize the Superfund tax; this is consistent with the fact that OPIS does not normalize 
the Oil Spill Liability Trust Fund tax. OPIS does provide a list detailing how suppliers pass along the costs of com-
pliance for the Oil Spill Liability Trust Fund tax and will add details about the costs of the Superfund tax to this 
list. The list can be found here.   
 
Below are the fees for the Superfund by product breakdown with associated amounts per gallon: 

 

 

Product SF Price per Gallon 

Clear Gasoline and Diesel $0.00391 per gallon 

10% Ethanol Blends $0.00352 per gallon 

15% Ethanol Blends $0.00332 per gallon 

75% Ethanol Blends $0.00098 per gallon 

80% Ethanol Blends $0.00078 per gallon 

85% Ethanol Blends $0.00059 per gallon 

2% Biodiesel Blends $0.00383 per gallon 

5% Biodiesel Blends $0.00371 per gallon 

10% Biodiesel Blends $0.00352 per gallon 

15% Biodiesel Blends $0.00332 per gallon 

20% Biodiesel Blends $0.00313 per gallon 
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(continued on next page) 

https://info.opisnet.com/e3t/Ctc/DJ+113/clrqN04/VWvJYt5k9FWsW94zTGF807HwtW4lQ0X34TtCMzN7dHCv13lLBmV1-WJV7CgF1RW8vGJqd8DCFGyW74d_9Y6ZgzPYW2LfHlJ8q7VZ6W4_f9m37XkXb0W8W2fFv2zXhXGW8hmSdx2mcTzYW5YJwgp3GmH5KVKwl4H1bfW5bW6b448B5z03_XW7KGG0M973DPcW85lm397mXw9vW8V6hKs
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(continued from previous page) 

 
We have learned that many suppliers plan to pass along the cost of the Superfund in the same manner as the Oil 
Spill Liability Trust Fee. Here are the combined fees associated with both the Oil Spill and Superfund by product 
breakdown with associated combined amounts per gallon: 

 

 
 

If you have any questions or concerns, please contact OPIS Customer Service at 888-301-2645 or ener-
gycs@opisnet.com. 
Sincerely,  
 
Tanya Lee 
Director, Wholesale Business Development 
OPIS, A Dow Jones Company 
(e) tlee@opisnet.com 
(p) +1 (301) 284-2135 
www.opisnet.com   

Product Combined Price per Gallon 

Clear Gasoline and Diesel $0.00605 per gallon 

10% Ethanol Blends $0.00545 per gallon 

15% Ethanol Blends $0.00514 per gallon  

75% Ethanol Blends $0.00152 per gallon 

80% Ethanol Blends $0.00121 per gallon 

85% Ethanol Blends $0.00091 per gallon 

2% Biodiesel Blends $0.00593 per gallon 

5% Biodiesel Blends $0.00575 per gallon 

10% Biodiesel Blends $0.00545 per gallon 

15% Biodiesel Blends $0.00514 per gallon 

20% Biodiesel Blends $0.00484 per gallon 

Welcome  To Our New Member! 

Chris Steinolfson 
 

Colonial BP 
Penn BP 

mailto:energycs@opisnet.com
mailto:energycs@opisnet.com
mailto:tlee@opisnet.com
https://info.opisnet.com/e3t/Ctc/DJ+113/clrqN04/VWvJYt5k9FWsW94zTGF807HwtW4lQ0X34TtCMzN7dHCtr3lLzNV1-WJV7CgLJPW1pgVJd8Gr_5_W63SgK-554THwW1jFJX74YL0y3W6MwjL84PwFgHN61J4v_474qLW1qCS0-1RnyYWW3QQK8B216schW73LjF25p8QrGVG_C0B6yFr7fW6cj4LJ42DxnRW4C1Lf6781xztN6L4mvDK
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ASSOCIATE MEMBER DIRECTORY 

Accountants 

LMV Corporation 
    Ron Velander              952-457-7153 

Advertising/ 

App Design/Media 

Allover Media Inc. 
    Ben Enger              763-762-2013 

The OOH Squad. 
    Troy Dilla              612-396-4648 

 
 

Appraisers/Commercial 

Brokers 

Petroleum Marketers Svc, Inc. 
    Mark Montag               952-435-9822 

 
 

ATM Machines/Novelty 

Games 

Universal Money Centers 
    Jerry Spain              913-831-0248 

Pam Glenn          913-927-5220 
 

Attorneys 

Merrigan, Brandt, Ostenso & Cambre, P.A. 

   Gary E. Persian              952-933-2390 
   Ned E. Ostenso              952-933-2390 

Nolan, Thompson, Leighton & Tataryn, PLC 

Randy Thompson           952-405-7171 
Winthrop & Weinstine, P.A. 

   Tami Diehm   612-604-6658 
   Jim Dierking                    612-604-6651  

 

Batteries 

Interstate Batteries 
   Dan Hartel              952-345-1190 

 

Beverages/COFFEE 
 

American Bottling Company 
   Otto Salahiddine            612-201-1921 

Pepsi Bottling Group           
James Haugen               612-406-0873  

 

 
 

 

 

 

 

 

 

Business Brokers 

Sunbelt Business Advisors 
    Kevin Szozda               612-709-3446 

 

C-Store Supplier 

Chambers & Owen 
   John Schoenke              262-297-2920 

Core-Mark International/ 
Farner-Bocken 
      Jessica Greenleaf             952-210-0330 
      Alan Pederson                 612-803-2660 
Eby-Brown Co. LLC 

   Thomas Boldt                   651-274-3863  
Henry’s Foods           

   Kellie Janssen                   320-763-3194 
Lynco Distribution, Inc 

   Zac McCall                       612-865-0275 
Mid America Distribution Company 

   Erik Bilicki                       507-374-2542 

Car Wash 

Carwash Technologies 
   Mike Fuhr              612-408-9010 

Reliable Plus/Lube-Tech 
   Jess Felton              763-417-1314 

 

Credit card processing 

Delta Payment Systems 
    Kent Flannery               612-730-5368 

 

Dairy/Ice Cream 

Brown’s Ice Cream 
   Patrick Nelson               612-378-1075 

Polka Dot Dairy, Inc. 
    Pat Pettit                        651-438-2793 

 

Environmental 

Carlson & McCain 
   Chris Loch                      952-346-3900  

Tanknology 
   Robert Cox                     800-666-5301  

 

Ethanol 

Growth Energy 
   Jake Comer              515-250-4609  

 
 

 

Food Services 

7th Avenue Pizza 
   Patrick Nelson               612-378-1075 

Chanticlear Frozen Pizza 
   Ryan Elsner                   612-619-8064 

Hunts Brothers Pizza 
    Aaron Hobbs               1-816-210-6143 

Wenzel’s Farm LLC 
   Brian Morrisey              800-336-6328 

 
 

Health Insurance 

Health & Life Financial Services 
   Kevin Urlaub                      763-287-0055 

 

Ice Vendors 

Arctic Glacier Ice 
   Jon Stelley                  651-455-0410 

Minnesota Ice 
   Robbie Harrell               612-254-8330 

 

Information Services 

Automotive Management Network 
    Tom Ham              612-299-9298 

 

Insurance 

McNamara Company 
   Patrick McNamara             651-426-0607 
   Aleisha McNamara            651-426-0607 
   Mitchell McNamara           651-426-0607 
 
     

Investments/ Financial 
Lakeshore Group Wealth Management 

   Matt Anderson               952-884-1503 
 

Lenders/Financial 
Ascentium Capital LLC 

Len Baccaro                  281-902-1931 
Tony Zieglar                  281-883-5005 

Snap Finance 
Matt Hawkins               612-220-3480 

US Bank 
Sean Poppen                763-639-3192 

  
 

Lottery 

MN State Lottery 
   Adam Prock               651-635-8233 

 

Loyalty/apps/rewards 

Simpliconnect 
   Brent Harms               612-746-4771 

           

Office Supplies 

Network Business Supplies Inc. 
   Brett Cohn                    651-207-1077 

 

Petroleum Affiliate 

American Petroleum Institute 
   Mike Karbo              952-220-9164 

 

PCI Compliance/

firewall provider 

(MNSP) for POS Systems  

ControlScan, Inc. 
   Joe Birlin              512-636-4334 

 

Petroleum Equipment/

Services  

MN Petroleum Service, Inc. 
   Gerald Swan              763-780-5191 

O’Day Equipment LLC 
   Dan O’Day              763-230-7630 

Pump & Meter Service, Inc. 
   Travis Rittenbach             952-933-4800 

Zahl - Petroleum Maintenance  
   Brian Larson              612-331-8550 

 

Petroleum/Lubricants 

Dehn Oil 
   Ron Dehn              763-421-5571 

Dooley’s Petroleum 
   Randy Dooley              320-875-2641 

Fuel Service DJ’s Mart LLC 
   John Salden              715-723-1701 

Hartland Fuel Products LLC 
   Ray Colbert                   608-797-3930 

Molo Oil Co., Inc. 
   Mark Molo                    563-557-7540  

Rahn’s Oil & Propane 
        Dave Rahn                  320-256-3680  
Severson Oil 
        Josh Severson   507-452-4743  
Waterford Oil 

   Gary Lynch                    507-645-5659 
World Fuel Services 

   Colleen Mercil               612-501-5117 
Eric Swingler                 219-713-7900 
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ASSOCIATE MEMBER DIRECTORY 

Petroleum/

Association Reporting 

OPIS/AXXIS Petroleum  
    Donna Harris          888-301-2645 
American Petroleum Institute 
    Mike Karbo             952-220-9164 
 
 

Petroleum Transport 

D&J Transport Inc. 
    Josh Selbrade              507-413-0384 

 

Propane 

Dooley’s Petroleum 
   Randy Dooley            320-875-2641 
Hartland Fuel Products LLC 
Ray Colbert                   608-779-6526 

Premier Propane 
   Jason Scribner             612-839-1569 
Rahn’s Oil & Propane 
         Dave Rahn            320-256-3680 
 
 

 

 

Refrigeration  

Maintenance 

Quality Refrigeration 
         Bob Forder            612-861-7350 
 

Retail Signage  

Digital Art Services 
   Katherine Rugg            651-354-3564  

Rose City Canopy 
   Corey Goodwin            218-738-3188  

 

Security 

Security 101 
Jacob Froiland                    612-605-7532  

 

Softener Salt and  

Washer Fluid 

Paramount Marketing/ SunSoft  Salt 

   Brooke Taney                  612-866-1980 
         

 

       

Tobacco 

Altria/Phillip Morris USA 
   Garth Alston                  608-251-0195 

RAI Trade Marketing Services 
 Michael Brown              

 

Trucking Services/

Wrecker 

Twin Cities Wrecker Sales 
   Rod Pellow              651-488-4210 

Uniforms 

Cintas Corporation 
   Kevin Gaskins               763-391-5257 

 
 

Used Oil 

Loe’s Oil 
        Brian Loe                     507-625-5278 



 

 

Upcoming Events 

MSSA Board Meeting 

 

January 19, 2023 

10:00 a.m. 

 

MSSA Office 

2886 Middle Street 

Little Canada, MN 55117 

**SAVE THE DATE** 

 

MSSA Annual Ice  

Fishing Tournament 

 

February 8-10, 2023 

 

Grandview Lodge 

Nisswa, MN 

 
In observance of Christmas and New Year’s 

the MSSA Office will be closed 
 

Monday, December 26th, 2022 
& 

Monday, January 2, 2023  


